
CT PAID LEAVE
Everything You Need to Know

You earned $2,325 in the highest quarter of the
first four of five previous quarters
You're currently employed in Connecticut or
were employed in CT in the past 12 weeks
If you work for more than one employer, your
wages can be combined
Wages may include salary, vacation pay, holiday
pay, tips, commissions and severance

You are eligible if:

 

HOW DO I KNOW IF I'M
ELIGIBLE?

Caring for your own health condition
Caring for a loved one's health condition
Creating or expanding your family through
adoption, birth or foster care
Addressing issues arising from family
violence
Caring for a family member injured during
active duty or for military exigency leave

WHAT ARE QUALIFYING
CONDITIONS?

Employees contribute one-half of 1%
(0.5%) of their pay, which is deducted
from their paycheck by their
employers. When workers need paid
leave benefits, the CT Paid Leave
Authority manages the process.

HOW DOES PAID
LEAVE WORK?

Workers who are eligible for CT Paid
Leave and have a qualifying condition

may receive up to 12 weeks of paid
leave benefits. An additional 2 weeks

may be available for incapacitation due
to pregnancy. 

HOW LONG IS PAID
LEAVE?

CT Paid Leave allows you to take time away from work to
care for yourself or your loved ones without worrying about
lost income.

 WWW.CTPAIDLEAVE.ORG

STILL HAVE QUESTIONS? 

WE'RE HERE TO HELP! 

A small contribution today for peace of mind tomorrow.

Scan the QR Code Below



LA LICENCIA PAGADA DE CT
Todo lo que necesita saber. 

You earned $2,325 in the highest quarter of the
first four of five previous quarters
You're currently employed in Connecticut or
were employed in CT in the past 12 weeks
If you work for more than one employer, your
wages can be combined
Wages may include salary, vacation pay, holiday
pay, tips, commissions and severance

You are eligible if:

 

HOW DO I KNOW IF I'M
ELIGIBLE?

Caring for your own health condition
Caring for a loved one's health condition
Creating or expanding your family through
adoption, birth or foster care
Addressing issues arising from family
violence
Caring for a family member injured during
active duty or for military exigency leave

WHAT ARE QUALIFYING
CONDITIONS?

Trabajadores contribuyen la mitad de
1% (0.5%) de su salario, que sus
empleadores deducen de su cheque de
pago. Cuando los trabajadores
necesitan beneficios de la licencia
pagada, la Autoridad de la licencia
pagada de CT administra el proceso.

CÓMO FUNCIONA LA
LICENCIA PAGADA DE
CT?

Workers who are eligible for CT Paid
Leave and have a qualifying condition

may receive up to 12 weeks of paid
leave benefits. An additional 2 weeks

may be available for incapacitation due
to pregnancy. 

POR CUANTO TIEMPO
DURA LA LICENCIA

PAGADAHOW LONG
IS PAID LEAVE?

La licencia pagada de CT permite tomarse tiempo fuera del
trabajo para cuidar de sí mismo o de un ser querido sin
preocuparse por la pérdida de ingresos. 

 WWW.CTPAIDLEAVE.ORG

STILL HAVE QUESTIONS? 

WE'RE HERE TO HELP! 

Una pequeña contribución hoy para su tranquilidad mañana.

Scan the QR Code Below


